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(520) 575-8623 Tucson

www.jorgensenbrooks.com

Who is
Jorgensen Brooks Group?

Donald G. Jorgensen, Ph.D., LISAC, CEAP, heads up a
team of professionals devoted to helping people.

Our professionals include masters’ and Ph.D. level
therapists, crisis response experts, behavioral health
specialists, team development consultants and certified
employee assistance professionals.

Jorgensen Brooks Group has been an industry leader
in EAP and leadership training since 1991. For over 20
years we have delivered services throughout the United
States, Canada, South America, Europe and Asia.

All of Jorgensen Brooks Group services are provided
with an understanding of the unique cultural, ethnic
and gender needs of our client communities. Jorgensen
Brooks Group also can provide multi-language coun-
seling services.

Jorgensen Brooks Group EAP services are confidential
and covered by your employer.

Why clients stay with
Jorgensen Brooks Group

o Quick Response
« Effective Service

« Caring Professionals

Jorgensen Brooks Group knows that each employee
and employer has specialized needs. We take the time
to understand our clients to make sure we deliver the
best care possible. We take a hands-on approach to
care so you and your organization can stay healthy and
perform at your best. Our client employers see an aver-
age return-on-investment of $7 for every dollar spent.
Here’s more of what we deliver:

« No client co-payments and no insurance reporting
« Employee dependents covered at no additional charge

« 99 percent client satisfaction rating

o Average of 7:1 return-on-investment (ROI) for
employers

Why Jorgensen Brooks
Group is your best call

At Jorgensen Brooks Group we understand that the
challenges people face in their daily lives can impact
their performance in the workplace. Our goal is help
people find solutions to their personal and worklife
problems and reclaim their lives.

For Employees
« Complete Confidentiality

« Live 24/7 Crisis Line

o Brief, solution-focused Counseling

« Telephone and Face-to-Face Counseling
« Website education and work/life services

« No copays or insurance records

For Managers and Employers
« Consultation and Coaching Services

o Supervisory-Leadership Training

« Crisis Response Services

o Conflict Management

« Workplace Compliance Training Seminars

« Customized Satisfaction & Service Reports

For All

« Custom Employee Assistance Programs
« Professional Training Solutions
« Wellness Services

o Strategic Leadership Coaching




Employee Assistance
Program (EAP)

is an employment benefit that helps improve

workplace effectiveness through assistance with the
personal or workplace issues that can impede health
and productivity. Our EAP services are designed
specifically to best address your particular needs and

improve the healthy functioning of a workplace.

Confidentiality
Guaranteed

Your confidentiality is our primary concern — our
reputation depends on it. Unlike insurance company-
based EAPs, your Jorgensen/Brooks EAP record is
not part of a permanent health care file.

Brief, Solution-Focused
EAP Counseling

Jorgensen Brooks Group can assist with any
number of problems people face in their daily
lives. Here are just some examples of the issues
our experts are prepared to assist with:

o Marital issues

o Relationships

» Depression

o Grief and loss

« Stress & Anxiety

o Family conflicts

« Parenting support

o Elder care issues

o Alcohol and drug dependency
» Gambling and other addictions
o Co-dependency

o Workplace and Career Stress

« Financial and Legal Counseling

What others say about
Jorgensen Brooks Group

“The confidentiality of the program is excellent. We
don’t know who is using it, we just get the numbers.
Our employees feel confident going there and shar-
ing their problems, and knowing they are held in
confidence was very important.”

- Human Resources Director,
transportation organization.

“There have been some win-win situations, both
with the employee’s personal problems and in-
house situations. There were positive solutions for
both sides of the problem. Training the supervisors
was very beneficial”

- Human Resources Director,
mining company.
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Contact us today for more information:
(888) 520-5400 or (520) 575-8623

www.jorgensenbrooks.com




